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SUCCESSFUL CANDIDATES TD RUN IN 
GENERAL ELECTIDN
* JUe'ggiM;ir jsiitefefetedtftg in ^
whelming]}' 58.6 percent of the vote 
to become the Democratic candidate 
for the 62"^ Assembly District in the 
general elections on November 2, 
2004. He will run against Marge 
Mendoza-Ware, the single Republican 
candidate running in the primary elec­
tion. The 62’'^ Assembly.District has 
a Democratic majority registration. 
Assemblyman John Longville is va­
cating the assembly seat due to term 
limits.
Fontana t^ounciTpe^rson Josie 
Gonzales received 19.5 percent of the 
vote in the Fifth Supervisor District 
to become a runoff candidate against 
Assemblyman John Longville in the 
general elections on November 2, 
2004. Gonzales came in second with 
1.3 percentage point behind 
Longville. She was a late candidate, 
beginning her campaign in Novem­
ber, 2003, and succeeded to overcome 
a previous official nine candidates 
vying for the seat.
lEHN PUBLISHER GRACIANO GOMEZ HONORED BY 
REGIONAL SCHOOL ADMINISTRATORS
Inland Empire Hispanic News Pub­
lisher Graciano Gomez was recenth 
notified of his selection to receive the 
Region 12 Award in the Outstanding 
Media Coverage of Public Education 
Award Categoiy.
The Association of California 
School Administrators. Region 12 will
be presenting awards to individuals at 
the spring conference on April 22 at 
the University of Redlands’ Orton 
Center. Region 12 is a consortium of 
school administrators consisting of 56 
school districts in Riverside and San 
Bernardino Counties.
“1 am very honored to receive this 
special reward on behalf of our asso-. 
dates that have contributed to the' 
qualitv and service of our publication 
to our readership. The Inland Empire 
Hispanic News’ primary mission is to 
publicize the advancement and qual­
ity of education at ever}' level from 
pre-school to the college or university 
level. This award is an incentive for 
our publication to continue to excel 
in reporting positive events in our re­
gion.” Gomez said.
SAN BERNARDINO PLANS ANNUAL 
CESAR E. CHAVEZ MEMORIAL BREAKFAST
granddaughter of Cesar Chavez, is a 
special family representative.
The Cesar E. Chavez Committee 
sponsored the annual event with the 
proceeds donated to the Cesar E. 
Chavez bronze bust to be placed at 
the Cesar E. Chavez Middle Schooh 
The school is scheduled for comple­
tion in the fall of 2005.
Enrique Martinez, widely known 
insurance broker and activist, is mas­
ter of ceremonies for the event. One 
of the highlights is the presentation 
of student awards and certificates to 
students from the elementar}', middle 
and high schools in the San Bernar­
dino School District. Winners com­
peted in essays on the life of Cesar 
Chavez.
Valenzuela stated that the commit- 
ttee has planned the event with music 
and entertainment. “This special cel­
ebration for one of our greatest he­
roes attract many in the community, 
especially our educators, elected of­
ficials and students,” he said. The 
public will be able to purchase post­
ers, buttons, and other memorabilia 
at the event.
For information call Jesse Valenzuela 
at (909) 885-^222. To RSVP call 
ICHR at 885-5777 Cost is $10 pre­
paid and $ 15 at the door.
Honorable Dolores Huerta, former vice 
president of the United Farm Workers of 
America and on the University of Califof-' 
nia Board of Regents, is the keynote 
speaker at the Annual Cesar E. Chavez 
Memorial Breakfast at the Gents Center.
The Fifth Annual Cesar E. Chavez 
Memorial Breakfast has been sched­
uled for Friday, March 26“’ at 7:00 
A.M. at the Gents Community Cen­
ter, 1462 East Art Townsend Drive, 
San Bernardino (formerly Norton Air 
Force Base), announced Jesse 
Valenzuela,'chairperson, Cesar E. 
Chavez Committee.
Keynote speaker for the event is 
the Honorable Dolores Huerta, past 
vice president of the United Farm 
Workers of American and currently on 
the Board of Regents for the Univer­
sity of California. Cristina Chavez,
Cesar E. Chavez E. Chavez Committee: last row (I to r) Andy Soto, Fred Ramos, Maria 
Lennon, Monica Mendoza, Richard Montoya, Primitivo Castro; second row (I to r) Argie 
Brogdon, Dori Baeza, not identified, Eldred Marshall, Frances Vasquez, not identified, 
Lucia Negrete, Joanna Aceves, front row (I to r) Marie Soria, Linda Miranda, Viola 
DeLeon Munoz, Jesse Valenzuela (chairperson) Luis Gonzales and Rocket Rios. Not 
in picture-Gilberto Ortiz, Graciano Gomez, Marie Arakaki, and Malia Vncent-Finney.
Photo by lEHN
Continue on Page 4
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RIALTO EDUCATION ASSOCIATON 
SPONSORS CESAR CHAVEZ CELEBRATION
CREATIVE DICStAL SOLUTIONS-A 
GLOBAL APPROACH
Frank Garza, counselor at Kucera Middle 
School, Rialto, is coordinator of the Cesar 
Chavez Celebration to be held on March 
26, at 4:00 p.m. at Rialto High School.
Rialto Education Association is 
sponsoring the First Cesar Chavez Cel­
ebration to be held at the Rialto High 
School Great Hall, 525 Eucalyptus 
A\ enue, Rialto on March 26, 2004, 
beginning at 4:00 p.m.
Frank Garza, Counselor at Kucera 
Middle School and Celebration coor­
dinator. and his committee ha\ e sched­
uled an array of acti\ ities. Mistress of 
ceremonies is Dr. Barbara Flores, pro­
fessor of elementaiy' education at Cal- 
State. San Bernardino. Keynote 
speaker is Maria Elena Chavez, 
Dolores Huerta’s daughter and Cesar 
Chavez’granddaughter. She will speak 
on her memories of the late labor 
leader.
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Gloria Torres, actress, hostess of “Hola 
America” and producer, is slated to visit 
the First Annual Cesar Chavez Celebra­
tion at Rialto High School on March 26.
Mariachi and ballet forklorico 
youth groups will be entertaining and 
food and drinks will be free for the 
guests.
Kindergarten to 12 grade winners 
of the art and essay contest will receive 
awards at the event.
Gloria Torres, actress, hostess of 
"Hola American” and head of Gloria 
Torres Productions and Anthony Pena, 
starring in “The Young and the Rest­
less” and other TV roles have accepted 
an invitation.
Congressman Joe Baca, Senator 
T^ell Soto, Assemblyman John 
Longville, Rialto Mayor Grace Vargas 
and other dignitaries have been invited.
For information, call Frank Garza, 
at (909) 421-7662 ext. 206.
Anthony Pena, TV and film actor, will be 
visiting the First Annual Cesar Chavez 
Celebration at Rialto High School.
Irma Flores and James A. Whiting III, co­
founders of Creative Digital Solutions, a 
Riverside marketing and communication 
company, have developed an extensive 
portfolio of corporations, businesses and 
educational entities in the Southern Cali­
fornia area. Photo by lEHN
Creative Digital Solutions LLC 
(CDS) entered the competitive adver­
tising market in October, 2001, with 
the vision of utilizing advanced com­
puter-related techniques to promote 
their clients products and special 
projects in the vast Southern Califor­
nia area of corporations, business en­
terprises and public entities.
“My partner and I are veiy passion­
ate about the rapid advancement of 
marketing communication and its re­
lationship to the image and vitality of 
our clients,” stated Irma Flores, a co­
founder of CDS with James A. Whit­
ing III. “Since the founding of CDS, 
we have diligently searched for the 
most recent creative methodologies in 
the technology market to send our 
client’s messages to the targeted pub­
lic.”
CDS uses multi-media, advertis­
ing, positioning, and branding tech­
niques in their marketing strategies to 
meet their client’s needs, according to 
CDS documentation.
Since its founding, CDS has ex­
panded its operations to incorporate 
an entertainment component. Soul/ 
Alma Productions. Using existing 
software, CDS has also added a team 
of professionals with background ex­
periences with Disney, Dreamworks,
and other studios in the entertainment 
and film industry to work on current 
projects.
CDS’ Marketing Communications 
is currently working with such clients 
as La Habra, Davco, Haider Spine 
Center, SE Corporation, UCR, Coors, 
Northrop, Sylvania, MT, El Chapulin 
Colorado and Don Julio Tequila in 
Southern California and Mexico.
The founders, Flores and Whiting, 
traveled overseas to establish partner­
ships with companies in Mexico and 
India. “We felt that an effort be made 
by us to cost effectively offer state- 
of-the-art computer-generated tech­
nologies to our clients,” Flores said.
Kosmic Studios, a subsidiary of 
Kosmic Group, is an Indian animation 
company in Chennai, India, has set up 
an exclusive distribution business re­
lationship with CDS. The Kosmic 
Group has experienced teams in pre- 
production, production, ^d post-pro­
duction. “The forward thinking of 
CDS on the benefits of global ap­
proach to business is one of the rea­
sons we selected CDS as the company 
of choice,” stated Madju, principal 
advisor and Thiru, production man­
ager of Kosmic Studios
In Guadalajara, Mexico, 3DMX 
and subsidiary. Metacube Technology 
& Entertainment, is the largest 3D 
animation studios and academy in 
Latin America. The Company, with 
its 60 engineers and designers, focuses 
on practical advancement in state-of- 
the-art computer technology.
“ I was most impressed with the 
academy and its training of students 
on concepts, creative design, strate­
gies and production,” stated Flores, 
during a visit with partner, Whiting, 
to the company’s headquarters in 
Guadalajara. The Design Company 
also has captured most of the web 
design and electronic commerce in 
West Mexico.
Whiting has extensive experience 
in international sales and marketing 
for over 20 years, working with cor­
porations, both domestically and over­
seas. He is a founding member of the 
Inland Empire International Business 
Association (lEIBA) in 1993 and has 
served on its board of directors. He 
is the current chairperson for RCC’s 
International Trade Development.
Flores has over 25 years of expe­
rience in governmental and commu­
nity relations, including Southern 
California Edison, The Haider Foun­
dation, and a congressional legislator. 
She stated that a childhood dream was 
to become an entrepreneur in the 
fields of art and entertainment. Her 
approach is to take what is traditional 
and outside-the-box thinking and find 
a balance in applying solutions to cli­
ent needs.
ArreNDANCE to esL classes
SPONSORED BY RIVERSIDE ADULT 
SCHOOL IS NEEDED
CASA BLANCA FAMILY LCARNINS CCNTCR 
offers classes free of charge to those that ujish 
to learn English. Classes are held every Wednesday 
evening from 6:00 p.m. to 9:00 p.m.
For more information call 
Sylvia Week at (909) 8E6-2I06.
. Vf
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ART ALCARAZ-A PROFILE OF ACHIEVEMENT WITH INTEGRITY
He was orphaned at two when his 
father Rosendo Alcaraz died, raised by 
his mother as an only child until age 
nine when she remarried^ He is cogni­
zant of the impact both of his fathers, 
and especially his mother, have had on 
his life and ultimately on his profes­
sional achievement.
Art Alcaraz’ parents were farm 
workers in Tracy, California. At the 
age of two his father died and his 
mother then moved to Riverside to live 
with his grandparents and uncle. His 
mother later moved to the Eastside of 
Riverside and worked at the five and 
dime store. His basic education in­
cluded Longfellow Elementary, Uni­
versity Heights Junior High and North 
High School, a strictly segregated 
school system in the Eastside of Riv-
‘T have good memories growing up 
in the Eastside with its many Hispanic 
families,” stated Alcaraz, a quiet, un­
assuming, low-keyed person. “At an 
early age, my mother instilled in me 
the importance of integrity, dignity, and 
treating all people as equals. These 
traits have been the guidelines for me 
to the present time. My mother has 
been a very important person in my 
life, especially while growing up Also, 
I was the neighborhood kid that did not 
have a father and many families would 
im ite me into their home and treat me 
as part of their families. These have 
been important highlights in my early 
life.” He said those attributes were the 
determining factors in preventiiig his
involvement with the wrong elements 
and the fear of doing wrong. His fa­
ther passed away in 1978. His mother, 
Esperanza, currently lives with his 
family.
When his mother remarried he was 
nine, his second father, Jesus Aguilar 
became a very important person in his 
life. “I will always have two fathers in 
my life,” he said. He remembers when 
the family picked grapes with a fore­
man that was not compassionate and 
continually yelling at the pickers; also, 
he and his father did yard work for 
wealthy people in the hot summers. 
“This made me realize the importance 
of education and a career to provide 
for my family and to contribute to my 
community. My parents instilled the 
value of hard work and this was one of 
the motivating factors in attending col­
lege, he said.
He received an AA Degree at Riv- ‘ 
erside Community College and a BS 
Degree in Business Management and 
a Minor in Industrial Management at 
Cal-Poly University. Latinos were very 
rare on college campuses at the time.
Since 1972, Alcaraz’ 32-year pro­
fessional career has been in the field 
of human resources, involving person­
nel, recruitment, labor relations, 
health, community outreach, classifi­
cation and pay and other related func­
tions.
His employment career includes: 
County of Riverside Personnel Depart­
ment in 1972 as administrative trainee,
. later promoted to personnel analyst; 
Riverside General Hospital Personnel 
Officer in 1981; County of Riverside’s 
Health Services Agency as Human 
Resources Officer, performing human 
service-related functions for four 
county departments and detention 
health services; appointed Human Re­
sources Manager for the City of 
Moreno Valley in October, 1999 the 
first Hispanic in that position; and 
Human Resource Director for the City 
of Riverside in October, 2003, the first 
Hispanic to hold that position.
Alcaraz has not forgotten his roots.
His community involvement includes: 
RCC Puente Mentor Council, River­
side EEO Advisory Board, Riverside 
Personnel Board, Youth Education 
Motivation Program Steering Commit­
tee, Canyon Springs/Valley View H.S. 
Health Careers Academy, Inland Area 
Personnel Management Association, 
Board of Directors with Moreno Val­
ley Hispanic Chamber of Commerce, 
Riverside Hispanic Chamber of Com­
merce, Latino Network, Riverside 
Leadership Graduate and Our Lady of 
Guadalupe Shrine Church among oth­
ers.
“1 am very grateful for the support
that my family, especially my wife Ali­
cia, has given me throughout these 
many years. Her support is priceless. 1 
have gained experience and knowledge 
in my profession and feel comfortable 
in doing my job well in order to serve 
the City of Riverside and its residents 
in an equitable manner. 1 will continue 
to become involved in the community, 
hopefully to become a role model to 
our youth as others were for me while 
growing up, and to also to help im­
prove the quality of life for many in 
our community.”
Alcaraz has four children, Anna, 
David, Salina, and Cruz.
ROCIO GARCIA EMPLOYEE OF THE YEAR
Four-D College in Colton, Cali­
fornia, is a premier Inland Empire 
vocational college that trains students 
to become health care professionals. 
Rocio Garcia 29, has been employed 
at Four-D College as the Director of 
Financial Aid for 2 1/2 years and re­
cently named as “Employee of the 
Year”.
Linda Smith, President, CEO 
stated, “Rocio was selected for her 
quality of work in improving the op­
erations of the financial aid depart­
ment. Her knowledge and skills in a 
financial aid audit by the Department 
of Education, resulted in no findings 
and 4 recommendations for minor 
changes. Under her leadership and 
guidance our financial aid depart­
ment is an excellent service we offer 
to our students.”
Garcia was raised in Baldwin Park 
and hung around with eight girl­
friends. “Only three of us are trying 
to accomplish something with our 
lives.” She says. “I am proud to say 
as a Latina, that I am one of them, and 
being here at Four-D has helped me 
become successful. 1 thank our presi­
dent for that. She is giving me an op­
portunity to show what I can do here 
and I want to do my best.”
She continues, “Four-D is a spe­
cial school because we don’t see stu­
dents as numbers. We care about our 
students and I really like helping our 
students. I like working with people 
helping them succeed and knowing 
that I helped them get funding to go 
to school. And when they 
graduate.. .just watching them gradu­
ate is a reward.”
Garcia said that Eldorado College 
in West Covina was where she learned 
to run a financial aid department. In 
1993, she worked as an administra­
tive assistant and fell in love with the 
financial aid department. “I learned 
what they were doing in that depart­
ment and decided that was the career 
choice for me. I’ve been doing finan­
cial aid ever since.” Garcia says. It’s 
the place I want to be.”
Garcia is jnarried and lives in 
Fontana. She has two children £md is 
currently expecting her third.
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WHAT DOES IT MEAN TO BE AN HISPANIC SERVING INSTITUTION
Part 2 — By Dr. William Aguilar
With the exception of the National His­
panic UniversitN, I know of no college 
or uni\ ersit> that has introspectiA eh 
thought what it means to be an (HSl). 
Are Hispanic Sen ing Institutions dif­
ferent from other colleges or universi­
ties be\ ond the fact that the> enroll 
mam Hispanic students? On the sur­
face it would certainh seem that the> 
are different, but in v\hat ways'? The 
Hispanic Association of Colleges and 
UniA'ersities (HACU) attests to the fact 
that HSls enroll and graduate the pre­
ponderance of Hispanic students in this 
countiA. That being so, then the> are 
different. The question of whether pr 
not the> should be more distinctive re­
mains unans^^ered. There is clearh an 
apathetic response based on the silence 
and inacti^ iP. of HSls. We are reluc­
tant to engage in this discussion and 
dialogue. In short, we are willing to 
leave our destiny in the hands of legis­
lators and rule-makers. Instead of 
adroitly avoiding the issue, we should 
embrace the challenge and resolve it for 
ourseh es, for our students and our fu­
ture.
What is needed is a forum for this 
debate, for it will be a debate. There 
are no easy answers but there are mul­
titudes of ramifications. For example, 
it the mission of HSls to recruit and 
graduate primarily Hispanics? If so, 
how will this be accomplished? Cali­
fornia offers even more impediments 
as Proposition 209 disallows any group 
from being singled-out or receiving 
preferential treatment. Does this mean 
that California HSls will ha\ e dual roles 
- official and unofficial? Is there such 
a thing as a clandestine educational 
rple?
Should HSls offer special or unique 
curricular programs, and if so, what
should those be? Should recruitment 
efforts be revised to meet the needs of 
that population? Should we recruit in 
the churches (especially the Catholic 
Church) as well as high schools for 
entering freshman? Should Hispanic 
faculh' be recruited to a campus or 
should traditional faculty be sensitized 
to the cultures and norms of Hispanic 
students? Do we know if Hispanic stu­
dents are different and if so how?
Are conditions different for public 
institutions? Can a public institution of 
higher education orient it’s programs 
to a specific population given that it 
operates primarily with public monies? 
Does it have a broader scope of ac­
countability and a larger number of 
constituencies to serve?
If the primary purpose of Title V is 
to assist a campus in building institu­
tional capacity, how is “institutional” 
capacity defined? Given that most HSls 
enroll first generation college going 
students, should special programs be 
developed for that population? Should 
skill - building be emphasized, and if 
so, what specific skills - writing, math, 
communications, etc.?
Given the importance of an HSI to 
its community, hoW can an HSI be 
more accessible? Should it provide 
more Continuing Education programs? 
For example reading skills, transition 
to English, translation programs, entre­
preneurship, transition to college, etc.
Should research as it pertains to 
Hispanics be emphasized? Should the 
research be applicable to the commu­
nity which the campus serves? If so 
how does a xmiversity encourage re­
search without stifling faculty interest?
How can HACU assist in the pro­
cess? Can HACU or the U.S. Depart­
ment of Post Secondary Education pro­
vide examples of “Best Practices?” As 
campuses look to compare themselves 
to other institutions, is it better to com­
pare themselves against other HSls 
rather than traditional campuses? In 
short, do we have more commonalties 
with other HSls? Can assistance be pro­
vided in generating needs assessments?
My fundamental concern is that we 
have engaged ourselves in this critically 
important discussion. We allow our­
selves to be designated as an HSI so that 
we can gain access to the money, so that 
our students and faculty can gain access 
to perks. But we afe unwilling, even 
reticent to examine what that label re­
ally means or what it should mean.
Should future students expect differ­
ent or better opportunities as a result 
of enrolling at an HSI? Should faculty 
anticipate distinct teaching and re­
search challenges as a result of work­
ing at an HSI?
Are we different and if so, how 
should we distinguish ourselves from 
other colleges and universities? In 
brief, the “S” in HSI is not being met. 
HSls should be designated at Hispanic 
Enrolling Institutions, or they should 
define for themselves what it means to 
be an HSI.
Dr. William Aguilar is Vice President 
of Information Resources and Tech­
nology at CSUSB
lEHN PUBLISHER GRACIANO GOMEZ HONORED BY 
REGIONAL SCHOOL ADMINISTRATORS
Continued from Page 1
In 1987, a group of commimity per­
sons realized the need for an Hispanic 
publication in the Inland Empire to 
publicize the positive aspects of the 
Hispanic population, in terms of ac­
tivities, individual achievements in 
education, business and the public sec­
tor, and pertinent facts pertaining to 
informing the targeted public. The 
Inland Empire Hispanic News was 
founded that year by Ray Abril, Jr, 
Aurelio de la Torre, the late Esther 
Mata, George Martinez, Arthur 
Milian, Ray Nieves, and Graciano 
Gomez as publisher and editor.
In July, 2004, the Inland Empire 
Hispanic News is celebrating its 17* 
anniversary and has concurrently in­
creased its readership and circulation
has expanded in the Inland Empire.
Gomez was nominated by Dr. 
David Long, Superintendent, River­
side County Office of Education and 
will also be considered for the state 
award.
The BEST Tasting Chicken
P0m
The San Bernardino City Unified School District 
Wishes to THANK the VOTERS
Your generous support 
will allow the School 









new schools ana 
moaernization projects 
at each of our existing 
school sites.
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Fontana (909) 427-8960 San Bernardino (909) 805-5598 
Highland (909) 864-5381 Redlands (909) 793-3885 
New Highland (909) 881-4191
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Frienas of San Bernaraino City Schools - YES on Measure T
A message from California Department of Health Services funded 
by the U.S. Dept, of Agriculture Department of Public Health Nutri­
tion Program Human Services System County of San Bernardino 
Project LEAN and the Nutrition Network Grant #99-85867
I.E. HISPANIC NEWS WOMEN OF THE MONTH
March is annually dedicated to honor women that excel in their profession and/or committed to volunteerism 
in their community. The Inland Empire Hispanic News has selected the following honorees.
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MONICA DELGADILLO FLORES
Monica Delgadillo Flores is dedicated 
to education and politics. Raised in Co­
rona, her parents were actively involved 
in their community and encouraged her 
at an early age to be aware of issues and 
become politically involved in her com­
munity.
Flores graduated from St. Francis de 
Sales High School, Chaffey College and 
San Diego State University, receiving a 
BA in Spanish and an MA in Counsel­
ing and Guidance. During her tenure as 
student, she became involved in politics 
at the local level.
Flores was selected as a CORO Fel­
lowship Intern in Public Affairs and Pub- 
lic Policy Analysis from Claremont 
Graduate School. She later worked with 
Assemblyman Martinez as field repre­
sentative, and later continued working in 
his Congressional Office as assistant dis­
trict manager. This working experience 
was the springboard for continued po­
litical activities on presidential, state, and 
local campaigns.
She was contract officer for the Cen- 
tuiy Freeyyay Affirmative Action Com­
mittee and contract compliance represen­
tative for the Southern California Rapid 
Transit District.
Redirecting her professional career, 
Flores was appointed HOPS Counselor 
at Southwestern College, later transfer­
ring to Riverside Community College. 
At RCC, she was EOPS/CARE Coordi­
nator. with responsibilities in tutorial, 
counseling, computing and other related 
ser\ices.
In 1997, she was appointed Assistant 
to the President/Director of Diversity', 
Equity’, and Compliance. The responsi­
bilities included compliance of equal 
employ’ment. discrimination, sexual ha­
rassment, in-seivice training, and other 
related activities. In 1998, she received 
an Affirmati\e Action Certificate from 
Chapman College.
Flores is associated with: Latino Net­
work. County Commission on the Sta­
tus of Women. Junior League of Ri\ er- 
side. Latino Leadership^ Network. Riv­
erside/Corona Hispanic Chambers of 
Commerce. Puente Program. Extended 
Opportunity Programs, among others.
Flores, a Corona resident, is married 
to Charlie Flores, and parents of son. 
Gregorr. She enjo> s trar eling w ith fam- 
il> and snow skiing, when she has time.
LUCIA B. NEGRETE
Lucia B. Negrete is a family-oriented 
individual with deep roots in her commu- 
nityf. Bom in the Westside of San Bernar­
dino, the second youngest child of Jesus 
and Nellie Lopez in a family of nine chil­
dren.
She married Richard Negrete, the 
youngest son of Luz and Lupe Negrete in 
a family of 11 children. The Negrete fam­
ily resides in Grand Terrace. They are 
parents to Andrea, Carlos and Brandon, 
and grandparents of Madison Carli 
Negrete and a friture grandchild.
She received an AA in Early Childhpod 
Education from San Bernardino Valley 
College and BA in Business Management 
from the University of Redlands.
Negrete worked as program director and 
Head Start teacher for the Home of Neigh­
borly Service. She later worked as con­
sultant at the Department of Fair Employ­
ment and Housing and then transferred to 
the State Compensation Insurance Fund 
as claims representative, concurrently 
working for the two agencies for a total 
of 16 years.
She is the current assistant affirmative 
action officer for the San Bernardino City 
Unified School District (SBCUSD) with 
responsibilities in providing administra­
tive and technical support in employment 
compliance, management advisoiy in civil 
rights, education, and legal standards and 
extending bilingual services in Spanish 
to parents.
Negrete continues to serve in education- 
related groups: chairperson, SBCUSD 
Cultural Diversity Committee, SBCUSD 
Customer Service Committee, and San 
Bernardino Mentoring Program and 
JAFRA Consultant.
She selves as lector at Christ the Re­
deemer Catholic Church, Cesar Chavez 
Tribute Committee; and the Kiwanis Club 
of San Bernardino, serving on its board 
of directors, member of the Children’s 
Christmas, scholarship, and fttndraising 
committees.
MARISOL NASO, PH.D.
Marisol Naso is English Learners and 
Support Coordinator for the San Bernar­
dino City School District (SBCUSD) 
since 1988. Naso is one of many dedi­
cated education administrators that are 
responsible for assurances'that district 
bilingual-related programs meet the 
goals and performance objectives for 
non-English and bilingual-speaking stu­
dents in the district. There is also a 
strong district-wide parent involvement 
organization and parent education pro­
grams at the school site level.
‘ 'Sh&bdgan her teaching career in 1979 
as a bilingual/cross-cultural teacher in 
the San Jacinto School District; GATE/ 
bilingual teacher in Riverside School 
District; bilingual/multicultural special­
ist with the Alvord School District.
Naso has lectured at UCR and Cal- 
State, San Bernardino; Spanish language 
trainer-Riverside County Office of Edu­
cation; Language Development Across 
the Curriculum-San Bernardino County 
Superintendent of Schools; Books in 
Languages Other than English Commit­
tee-State Department of Education; 
among others.
Naso has received numerous awards; 
Fiesta de la Mujer-Libreria Del Pueblo; 
Educator of the Year-AM AE; Multilin­
gual Recognition Program District Ad­
ministrator Award-San Bernardino 
County Superintendent of Schools; and 
others.
Her professional membership in­
cludes: American Association of Univer­
sity Women; Association of California 
School Administrators; San Bernardino 
School Managers; UCR Alumni Asso­
ciation; California Association of Bilin­
gual Educators; Organization of Latinos 
for Education; and American Associa­
tion of Teachers of Spanish and Portu­
guese.
DOROTHY F. PINEDA
Dorothy F. Pineda was bom in Los An­
geles, raised in East Los Angeles, and 
married after graduating from Garfield 
High School.
She was employed by the U. S. Customs 
and the National Labor Relations Board 
as secretary. Thereafter, she became a 
legal secretary for a law firm.
Experiencing the overcrowded condi­
tions in the Los Angeles School District, 
she decided to move her family to the 
City of Ontario in 1987, where her chil­
dren had the opportunity to attend a spe­
cial school district, specifically, in the 
Creekside West Homeowners Associa­
tion, a private community for young 
families with children. The environment 
provided parks, community pools, a lake, 
fishing and boating.
She decided to work part time at night 
to devote full time to her children during 
the daytime.
In 1997, Pineda and her husband, 
David, opened a business, Gearmasters 
Industrial Repair. GIR provides mainte­
nance support for the manufacturing in­
dustries, specializing in repairing and re­
building gearbox units for a wide range 
of applications. The firm employs be­
tween seven to twelve employees.
Pineda was pjeviously active with the 
Creekside West Homeowners Associa­
tion, Ontario Agriculture Advisory Com­
mittee, Emergency Preparedness and 
Kiwanis Club.
She is actively involved as: president 
of Ontario Sister Cities, member of the 
Ontario Leadership Alliance, Rotary 
Club, Ontario Chamber of Commerce, 
Latino Business Council, Industrial 
Manufacturing Council and Youth Min­
istry-Religious Education Teacher.
Pineda stated that her values are: be­
lieving in the Golden Rule; try each day 
to be more giving to others less fortunate; 
and the world is made up of a rainbow of 
people and that we should all take the 
time to understand and learn from each 
other.
The Pineda’s are parents of David, a 
graduate of the University of La Verne 
and pursuing a career in law enforcement, 
William, a freshman at Cal-State, Fuller­
ton, and Aaron, a senior at Damien High 
School.
RIVERSIDE/COMMITTEE PLAN SGT. VILLEGAS BIRTHDAY
City of Riverside and 32’’“ Red Arrow Division Committee plan to 
celebrate the 80"’ birthday of Staff Sgt. Vsmael R. Villegas, 
Congressional Medal of Honor recipient. Born and raised in the 
Casa Blanca suburb of Riverside, Villegas was killed in the 
Philippines when he single-handedly charged a pocket of Japanese 
soldiers. He has brought recognition to Riverside by his heroic 
efforts. The celebration will honor his memory by sharing in his life 
story.The event will be held on Saturday, March 20,2004, Riverside 
City Hall, 3900 Main Street, Riverside, CA., at 11:00 am. 
RSVPat(909) 687-4416.
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UNITED STATES DISTRICT COURT FOR THE MIDDLE DISTRICT OF TENNESSEE 
Case No. 3-98-0211 - Coleman, et al. V. General Motors Acceptance Corporation
NOTICE OF PROPOSED CLASS ACTION SETTLEMENT
TO: BLACK AND HISPANIC GMAC CUSTOMERS whose Standard Rate Contracts were acquired between May 10,1989
and the present by General Motors Acceptance Corporation (“GMAC”),
General Motors Acceptance Corporation, North America, or General Motors Corporation.
WHY IS THIS NOTICE IMPORTANT”’ If you had an account with GMAC 
or any of the other companies listed above, involving the purchase of a motor 
vehicle at any time between May 10, 1989 and the present, you might be a 
member of a certified class action lawsuit in which a proposed Settlement has 
been reached. Plaintiffs allege that GMAC has a policy or practice that results 
in Blacks and Hispanics paying more than similarly situated white customers 
in violation of the Equal Credit Opportunity Act. Capitalized terms used in this 
Notice are defined in the Settlement Agreement.
THIS IS ONLY A SUMMARY NOTICE. You can log onto 
www.ECOA-settlement.com to review a copy of the Settlement Agreement and 
all documents submitted to the Court in connection with preliminary approval, 
which contain further information about the Settletnent.
THE SETTLEMENT: If the Settlement is approved by the Court, GMAC has 
agreed to: (i) not acquire any Contract from dealerships if the APR is more 
than 2.50 percentage points above the Buy Rate (2.00 percentage points ifTfts 
an Extended Term Contract); (ii) add a disclosure in Contracts produced and 
distributed by GMAC informing vehicle purchasers that the Annual Percentage 
Rate may be negotiable and that the selling dealership may assign the Contract 
and retain its right to receive a portion of the finance charge; (iii) launch a 
Diversity Marketing Initiative involving 1.25 million preapproved firm offers 
of credit to Black and Hispanic consumers over the next several years with 
respect to vehicle financing at a participating GM dealership; (iv) contribute 
$1.6 million to fund certain consumer education and assistance initiatives with 
respect to credit financing; and (v) pay Class Counsels’ attorneys fees up to $9 
rhillion and costs up to-$600,000 with Court approval. Because this Settlement 
resolves a claim for declaratory and injunctive relief only, there will be no 
compensatory damages paid to Class Members. Class Counsel has advised 
the Court of agreements entered into between Class Counsel and the Class 
Representatives concerning litigation related payments for their efforts devoted 
to this Litigation, and will request reimbursement of those payments as costs 
under Section 9.2 of the Settlement Agreement. These requests are outlined in 
Exhibit 1 to the Preliminary Order, but in no way is the Court’s final approval of 
the settlement contingent on approval of the reimbursement requests. You will 
be releasing all claims for equitable, declaratory and/or injunctive relief that 
have been made, or could have been made, in this Litigation under the ECOA 
or any other federal or state statute or any common law theory arising out of 
the business practices challenged in the Litigation, that arose or that will arise 
on or before the Effective Date. Notwithstanding the foregoing, you will not be 
releasing any claims for monetary relief
OBJECTIONS: If you wish to object’to the Settlement, to Class Counsel’s 
request for attorney’s fees and expenses or to Class Counsel’s request for 
reimbursements to Class Representatives, you must deliver by hand or send by 
first class mail, postage prepaid, your position with all supporting papers, such 
that they are received on or before March 22, 2004, to:
Plaintiffs’ Co-Counsel: 
National Consumer Law Center 
Attn: GMAC Settlement 
77 Summer Street, 10“' Floor 
Boston, MA 02110-1006
GMAC’s Co-Counsel: 
Thomas E. Dutton 
Kirkland & Ellis 
200 East Randolph Drive 
Chicago, IL 60601
You also must file such papers, showing proof of service upon all counsel 
identified above, with the Clerk of the United States District Court for the 
Middle District of Tennessee,'801 Broadway, Room 800, Nashville, Tennessee 
37203, on or before the same day. Any Class Member who does not make an 
objection in the manner provided shall have waived such objection and shall 
forever be foreclosed from making any objection to the fairness, adequacy 
or reasonableness of the proposed Settlement, to Class Counsel’s request for 
attorney’s fees and expenses or to Class Counsel’s request for reimbursements 
to Class Representatives.
FAIRNESS HEARING: A hearing will b6 held before the Honorable Aleta A. 
Trauger in Courtroom 873 at the United States District Court for the Middle 
District of Tennessee, 801 Broadway, Nashville, Tennessee, on March 29, 2004, 
at 9:00 a.m. C.S.T. (the “Fairness Hearing”), to determine whether the proposed 
Settlement is fair, adequate and reasonable and should be approved; and 
whether an award of attorney’s fees, costs and reimbursements should be made 
to Class Counsel, including related reimbursements to Class Representatives. 
You may, but are not required to, attend the Fairness Hearing.
For More Information, or to obtain a copy of the Settlement Agreement as 
described above, you can contact the lawyers representing the Class; National 
Consumer Law Center, 77 Summer Street, 10“’ Floor, Boston, MA 02110 
(617-542-8010); Bernstein Litowitz Berger & Grossmann LLP, 1285 Avenue 
of the Americas, 38“’ Floor, NY, NY. 10019 (212-554-1400); Law Office 
of Clint W. Watkins, 5214 Maryland Way, Ste. 402, Brentwood, TN 37027 
(615-376-7000): Terry & Gore, 209 Tenth Ave. South, Ste. 310, Cummins Station, 
Nashville, TN (615-256-5555); or Gilmore Law Office, 116 Court St., P.O. Box 
729, Grove Hill, AL 36451 (251 -275-3115).
•
Please Do Not Contact The Court Or The Clerk Of The Court Concerning 
This Notice
Dated: February 18, 2004 By Order of the Court
THE HONORABLE ALETA A. TRAUGER 
UNITED STATES DISTRICT COURT 
FOR THE MIDDLE DISTRICT OF TENNESSEE
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AVISO DE PROPLESTA DE ARREGLO PORACCION DE CEASE
PARA: CLIENTES AFROAMERICANOS E HISPANOS DE GMAC cuyos Contratos con Tasa Estandar fueron celebrados 
entre el 10 de mayo de 1989 y la actualidad por General Motors Acceptance Corporation (“GMAC”), General Motors
Acceptance Corporation, North America o General Motors Corporation.
iPOR QUE ES IMPORTANTE ESTE AVISO? Si usted tuvo o tiene una cuenta con 
GMAC o con cualquier otra compania indicada arriba, en relacion a la compra de un 
^vehiculo motorizado en cualquier periodo que abarque entre el 10 de mayo de 1989 y 
la actualidad, usted podria ser un miembro del juicio certificado de accion de clase por 
el cual se ha llegadd a una propuesta de Arreglo. Los demandantes alegan que GMAC 
tiene una politica o practica que hace que los clientes afroamericanos e hispanos 
paguen mas que los anglosajones violandose asi la Ley de Igualdad de Oportunidades 
de Credito. Los.terminos escritos en mayuscula en el presente Aviso estan definidos en 
el Contrato de Arreglo.
1
ESTE ES SOLO UN RESUMEN DEL AVISO. Usted puede visitar www.ECOA-set- 
tlement.com para examinar una copia del Contrato de Arreglo y de todos los documentos 
presentados en la Cdrte en relacion con la aprobacion preliminar, la cual contiene mas 
informacion sobre el Arreglo.
EL ARREGLO: Si el Arreglo es aprobado por la Corte, GMAC acordara: (i) no recibir 
ningiin Contrato de los concesionarios si el APR supera en mas del 2.50 por ciento la 
Tasa de Compra (2.00 por ciento si es un Contrato con Termino Extendido); (ii) agregar, 
una clausula en los Contratos realizados y distribuidos por GMAC informando a los 
compradores de vehiculos quq la Tasa Porcentual Anual puede negociarse y que el con^ 
cesionario donde compraron el vehiculo podra transferir el Contrato y retener sii dere- 
cho de recibir una parte del cargo por financiamiento; (iii) lanzar una Iniciativa de 
Mercadeo sobre la Diversidad que incluya 1.25 millones de ofertas de credito 
preaprobadas para consumidores afroamericanos e hispanos a distribuirse en los pro- 
ximos anos con relacion al financimiento del vehiculo en concesionarios GM partici- 
pantes; (iv) contribuir $1.6 millones al financiamiento de ciertas iniciativas educativas 
y de ayudq para el consumidor relacionadas con el financiamiento de credito y (v) 
pagar los honorarios legales de los Abogados de Clase hasta $9 millones y costas hasta 
$600,000 con la aprobacion de la Corte. Debido a que este Arreglo resuelve una recla- 
macion por desagravio de mandate judicial y declaratorio solamente, no se le pagara 
indemnizacibn compensatoria a los miembros de la accion de clase. El Abogado de 
Clase ha advertido a la Corte que existen acuerdos celebrados entre el Abogado de 
Clase y los RepresentanteS^'de Clase con respecto a pages relacionados con el litigio 
hechos por estos en sus esfuerzos por llegar al presente Litigio, y solicitara el reintegro 
de dichos pages tomandolos como costas, las cuales estan especificadas en la Seccion 
9.2 del Contrato de Arreglo. Estas solicitudes estan descritas en el Documento anexo 1 
de la Orden Preliminar, pfero de ninguna manera la aprobacibn final de la Corte 
depende de la aprobacibn de las solicitudes de reintegro. Usted librara todas las recla- 
maciones por desagravio de mandate judicial y/o declaratorio equitativo que se han 
hecho o pudieron haberse hecho, en virtud de este Litigio bajo la ECOA o cualquier 
otro estatuto estatal o federal o teoria de derecho consuetudinario resultante de las prac- 
ticas comerciales objetadas en este Litigio, que han surgido o surgiran en la Fecha de 
Vigencia o antes de esta. No obstante lo antedicho, usted no librara ninguna recla- 
macibn por desagravio monetario.
Coabogado de los demandantes: 
National Consumer Law Center 
Attn: GMAC Settlement 
77 Summer Street, 10th Floor 
Boston, MA 02110-1006
Coabogado de GMAC: 
Thomas E. Dutton 
Kirkland & Ellis 
200 East Randolph Drive 
Chicago, IL 60601
Usted tambien debe presentar dichos documentos, mostrando la debida prueba de la 
notificacibn judicial a todos los abogados identificados arriba, ante el Secretario de la 
Corte de Disitrito de Estados Unidos para el Distrito Middle de Tennessee, 801 
Broadway, Room 800, Nashville, Tennessee 37203, antes o ese mismo dia. Cualquier 
Miembro de la Clase que no presente objecibn alguna de la manera indicada sera 
descartado y nunca mas podra entablar objecibn alguna sobre la imparcialidad, 
suficiencia o racionabilidad del Arreglo propuesto, la solicitud del Abogado de Clase 
de los honorarios de los abogados y las costas del litigio o la solicitud dej Abogado de 
Clase de los reintegros a los Representantes de Clase.
VISTA SOBRE IMPARCIALIDAD: Una vista se llevara a cabo ante la Honorable 
AJsta.A...Trauger en la Sala 873 (Courtroom 873) en la Corte de Distrito de Estados 
Unidos para el Distrito Middle de Tennessee, 801 Broadway, Nashville, Tennessee, el 
29 de marzo de 2004 a las 9:00 de la manana (hora del centre) (la “Vista sobre impar­
cialidad”) con la finalidad de determinar si el Arreglo propuesto es justo, adecuado y 
razonable, si este deberia ser aprobado y si deben adjudicarse al Abogado de Clase 
honorarios legales, costas y reintegros; incluyendo los reintegros a los Representantes 
de Clase. Usted puede, pero no est^ obligado, a asistir a la Vista sobre imparcialidad.
Para obtener mayor informacibn, o solicitar una copia del Contrato de Arreglo como 
se describe arriba, usted puede comunicarse con los abogados que representan a la Clase: 
National Consumer Law Center, 77 Summer Street, 10th Floor, Boston, MA 02110 
(617-542-8010); Bernstein Litowitz Berger & Grossmann LLP, 1285 Avenue of the 
Americas, 38th Floor, NY, NY 10019 (212-554-1400); Law Office of Clint W. Watkins, 
5214 Maryland Way, Ste. 402, Brentwood, TN 37027 (615-376-7000); Terry & Gore, 209 
Tenth Ave. South, Ste. 310, Cummins Station, Nashville TN (615-256-5555) o Gilmore 
Law Office, 116 Court St., P.O. Box 729, Grove Hill, AL 36451 (251-275-3115). _
Por favor, no se comunique con la Corte ni con el Secretario de la Corte en referencia 
al presente Aviso
Fechado: 18 de febrero de 2004 Por orden de la Corte
LA HONORABLE ALETA A. TRAUGER 
CORTE DE DISTRITO DE EE.UU.
PARA EL DISTRITO MIDDLE DE TENNESSEE
OBJECIONES: Si usted desea objetar el Arreglo, la solicitud del Abogado de Clase 
para recibir los honorarios de los abogados y las costas del litigio o la solicitd del 
Abogado de Clase para recibir los reintegros de los Representantes de Clase, debera 
sustentar su posicion aportando toda la documentacion acreditativa que tenga en su 
poder y tendra que entregarla en mano o por correo de primera clase con franqueo 
prepagado. Dicha documentacion debera ser rccibida antes del 22 de marzo de 2004 o ■ 
ese mismo dia y debera enviarse a:
' _ u; -
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MiMimSM aUtCSK S MMMOiS MICMitS
“A CeMfration of life" benefit/or band members, famify members and heed ones everywhere who
and the American di^reles Assodathn Spedai masked guest MieeUkttefyrmerfy of 
“fyeeradJbmr'and "CaidSbai/l 
other spedafguests: Afm/Vmd mTWkEfdbVMMEMS 
Location; The Getds Ml M21. Art Townsend Pr„ San Bematdino, 
ToodmaybepardrasedatanomMcost. food furnished by Super BurtHo. 
for information cad (909) 382-2261 (909) 888-5108 
(909) 339-3773 and (909) 299-9921 
Web site; httP;//www)effe^enmusicMmfbene8tMml
I BUY NOISES 
fast Cash 
Any Cenditian 




1470 E. Highland Ave., Suite #A • San Bernardino, CA 92404
* Vitamins Mon. - Sat.*9:00 a.m. - 6:30 p.m.
* Supplements Office (909) 882-4127 • Fax (909) 883-9732
* Herb & Teas
* Bulk Food & Nuts
* Dried Fruits & Flouts Certified Atkins Retailers
* Juices & Juicers (Complete Selection of
* Specialty Groceries Atkins Products at lowest prices)
EDWARDS TAX SERVICE
Etectronic Filing,
$10 off any tax preparation. 
We specialize in small 
Bus.-Taxes, Notary 
Services also provided. 
Se habla Espanol. 
26940 Baseline, Ste. 102, 
Highland CA 92346 
Call Ph. (909) 425-5390
DR ERNEST GALLEGOS D.C.
Auto Accidonts/Work Injuries 
Industrial/Construction injuries 




“LA CONSULTA ES GRATISI’ 
(909)881-6474 
1738 N. Waterman, Suite 2 
San Bernardino, Ca, 92404
El Rancho Verde
Golf Course * Banquets
"For The Perfect Event"
* Wedding Receptions ! 
*Quinceaneras!
m 6. couNTny aos pa. malto. ca RESERVATIONS; (909) 875-5346
Four-D College
Our goal is your success!
Pharmacy Technician 
Computerized Medical Billing/Coding 
Medical Assistant and Vocationai Nurse 
Heaith Claims Examining/Medical Billing 
Certified Nursing Assistant 
Home Health Aide 
Dental Assistant Program 
NOW ENROLLING
Gl-Bill Approved • Financial Aid • Child Care 
Call Today 800-600-5422
1020 E. Washington St. Colton 
www.4dcollege.com
APTS FOR RENT
San Bernardino, Fontana, Rialto 
Gated communities, near schools 
and shopping centers.
Lrge 1-& 2-Bdrm Apts & Studios. 
Sorry, no section 8.
Equal Housing Oppty 
Credit check required
Espacios de una y dos recamaras 
y estudios, se mantienen con 
puertas de seguridad, 
Localizados centralmente 
Cerca de centres comerciales 
y escuelas
San Bernardino (909) 886-8876 
(909) 882-8416 
RiaRo (909) 877-0429 
Fontana (909) 428-7931 
(909) 428-1619
MPORTANT NEWS...
...FOR AGRICULTURAL OPERATORS OF SAN BERNARDINO COUNTY! 
Problems with Used Oil Management?
INSTEAD OF
1. Improper oil and filter 
disposal
2. Leaking, rusted, 
unmanageable containers
3. improper oil and filter 
storage




disposal of oil and oil fihers, contact: 
Stephanie Odenbach, REHS 
San Bernardino County Fire Department 
Household Hazardous Waste Program 
2824 East 'W' Street, Bldg. 302 
San Bernardino, CA 92415-0799 
Phone: (909) 382-5401 
Fax (909) 382-5413 
. sodenbach@fire.sbcounty.com .
WHY NOT GET
1. FREE Oil and Oil filter 
disposal
2. FREE oil and oil filter 
container
3. FREE management 
information
4. FREE disposal assistance






Funded by a Grant from the California Integrated Waste Management Board
THANKS FOR DESIGNATING A DRIVER.
Responsibility Matters'
